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LABORER (AIRPORT) 

 

 

DISTINGUISHING FEATURES OF THE CLASS:  This is routine manual work requiring physical 

endurance and a willingness to perform arduous tasks.  Close supervision is maintained over work at all times.  

Also, employees in this class assist and are members of the Airport Crash-Fire Rescue Team and operate 

equipment for airport crash/fire/rescue protection.  The incumbent does related work as required. 

 

 

TYPICAL WORK ACTIVITIES:  (Illustrative only) 

Performs janitorial tasks such as the cleaning of toilets, urinals, sinks, floors, carpets, woodwork, windows, 

and vehicles; 

Assists with maintenance operations on trucks, forklifts, tractors, and other equipment; 

Assists with maintenance projects on buildings and facilities; 

Assists with maintenance of sewage lift station, cleanout of sewage lines, etc; 

Drives snow removal equipment such as snowplows, tractors, snow blowers, etc under the purview of either  

an Airport Maintenance Worker I, II, or higher authority; 

Operates grounds maintenance equipment to include lawnmowers, weed eaters, and chainsaws under the purview  

of an Airport Maintenance Worker I, II, or higher authority; 

Operates a variety of crash/fire/rescue equipment in response to airport emergencies; 

Assists and is a member of the Airport Crash-Fire Rescue team; 

Performs shift duty as directed. 

 

 

FULL PERFORMANCE KNOWLEDGE, SKILLS, ABILITIES & PERSONAL CHARACTERISTICS:  

Willingness to perform routine manual tasks;  

Ability to lift heavy weights;  

Ability to follow simple oral or written instructions;  

Willingness to work under all weather conditions. 

 

 

MINIMUM QUALIFICATIONS:  None  

 

 

SPECIAL REQUIRMENTS:   
 

Eligibility for an appropriate level New York State driver’s license at time of application; possession of 

license at time of appointment. 

 

Possession of an Aircraft Rescue and Firefighting Certificate (ARFF) is required within one (1) year of 

appointment and certification must be kept current throughout employment. 

 

Applicants must undergo a fingerprint-based (CHRC) criminal history background check that does not 

disclose that he or she has a disqualifying criminal offense within the previous ten (10) years. 


